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Program Description

AAT Vision

The Associate in Arts in Teaching (AAT) Program seeks to improve equity and access to teacher education for underrepresented groups and non‐traditional students. 
The program seeks to address the critical teacher shortage in the state of Hawaii by providing quality pre‐service teachers who are locally educated and culturally
sensitive to schools in their own communities.

 AAT Mission (Represented by Program Outcomes # 1‐6)

The mission of the AAT Program is:

Access (Open Access:  help all students attain their goals)
 •To improve access to teaching for nontraditional and underrepresented students from  local communities

 •To improve access to teaching by offering a viable alternative to the traditional AA degree

Learning and Teaching (Integrity: nurture and inspire with a high quality program)
 •To prepare and support students with the knowledge, skills, and dispositions as a prerequisite for teaching

 •To partner with 4‐year programs to offer a variety of transfer options

Workforce and Personal Development (Diversity/Respect: responsible global citizens)
 •To promote teaching as a means to  address the critical teacher shortage in Hawai`i

Community Development (Community: work together )
 •Create responsive community partnerships and to partner with local schools to provide service learning experience.

Program Student Learning Outcomes (#1‐4)

At the end of the program, the successful candidate will be able to:

Collaborate:

1. analyze, collaborate and value learning communities to ensure learner growth and evaluate his/her won effectiveness.

Oriented to Students:

2. analyze, implement, and value developmentally appropriate instructional and assessment strategies, and positive learning environments to ensure growth for all
learners and evaluate his/her own effectiveness.

Relevant:

3. analyze,design, implement, assess and value standards‐based lesson plans that are contextually, culturally, and technologically relevant to reach all learners and
evaluate his/her own effectiveness.

Effective:

4. demonstrate and model professional development and reflections of a teaching professional to ensure learner growth and evaluate his/her own effectiveness

Part I. Quantitative Indicators

Overall Program Health: Cautionary
Majors Included: TCH     Program CIP: 13.1299

Demand Indicators Program Year Demand Health Call
14‐15 15‐16 16‐17

1 Number of Majors 369 408 417 Cautionary1a     Number of Majors Native Hawaiian 110 126 135
1b     Fall Full‐Time 48% 47% 50%
1c     Fall Part‐Time 52% 53% 50%
1d     Fall Part‐Time who are Full‐Time in System 2% 2% 2%
1e     Spring Full‐Time 48% 48% 46%
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1f     Spring Part‐Time 52% 52% 54%
1g     Spring Part‐Time who are Full‐Time in System 2% 3% 2%
2 *Percent Change Majors from Prior Year ‐6.4% 10.4% 2.3%
3 SSH Program Majors in Program Classes 2,295 3,184 3,451
4 SSH Non‐Majors in Program Classes 1,076 1,207 1,008
5 SSH in All Program Classes 3,371 4,391 4,459
6 FTE Enrollment in Program Classes 112 146 149
7 Total Number of Classes Taught 88 102 113

Efficiency Indicators Program Year Efficiency Health Call
14‐15 15‐16 16‐17

8 Average Class Size 13.6 15.7 14.4

Cautionary

9 *Fill Rate 84% 88.7% 86.2%
10 FTE BOR Appointed Faculty 5 5 5
11 *Majors to FTE BOR Appointed Faculty 73.8 81.5 83.4
12 Majors to Analytic FTE Faculty 53.3 45.3 45.0
12a Analytic FTE Faculty 6.9 9 9.3
13 Overall Program Budget Allocation $488,546 $445,512 $490,020
13a General Funded Budget Allocation $429,660 $352,976 $424,692
13b Special/Federal Budget Allocation $0 $0 $4,458
13c Tuition and Fees $58,886 $92,536 $60,870
14 Cost per SSH $145 $101 $110
15 Number of Low‐Enrolled (<10) Classes 37 53 47

*Data element used in health call calculation Last Updated: October 29, 2017

Effectiveness Indicators Program Year Effectiveness Health Call
14‐15 15‐16 16‐17

16 Successful Completion (Equivalent C or Higher) 75% 78% 79%

Cautionary

17 Withdrawals (Grade = W) 60 46 65
18 *Persistence (Fall to Spring) 67.5% 72.1% 69%
18a Persistence Fall to Fall 46.1% 47.7% 45.2%
19 Unduplicated Degrees/Certificates Awarded Prior Fiscal Year 75 85 104
19a Associate Degrees Awarded 69 59 74
19b Academic Subject Certificates Awarded 0 0 0
19c Goal 33 0 79
19d Difference Between Unduplicated Awarded and Goal 100% 0% ‐6.3%
20 Transfers to UH 4‐yr 38 53 39
20a Transfers with degree from program 21 29 23
20b Transfers without degree from program 17 24 16
20c Increase by 3% Annual Transfers to UH 4‐yr Goal 8 0 44
20d Difference Between Transfers and Goal 375% 0% ‐11.3%

Distance Education: 
 Completely On‐line Classes

Program Year
 

14‐15 15‐16 16‐17

21 Number of Distance Education Classes Taught 67 96 88

 

22 Enrollments Distance Education Classes 817 1,182 1,123
23 Fill Rate 84% 88% 87%
24 Successful Completion (Equivalent C or Higher) 74% 79% 80%
25 Withdrawals (Grade = W) 49 42 39
26 Persistence (Fall to Spring Not Limited to Distance Education) 69% 64% 69%

Performance Measures Program Year  
14‐15 15‐16 16‐17

27 Number of Degrees and Certificates 69 59 74

 
28 Number of Degrees and Certificates Native Hawaiian 21 16 23
29 Number of Degrees and Certificates STEM Not STEM Not STEM Not STEM

30 Number of Pell Recipients1 177 195 40

31 Number of Transfers to UH 4‐yr 38 53 39
*Data element used in health call calculation Last Updated: October 29, 2017
1PY 16‐17; Pell recipients graduates not majors

Glossary | Health Call Scoring Rubric

Part II. Analysis of the Program

Overall Program Health: Cautionary
 Demand: Cautionary

The AAT program is housed in a Liberal Arts Division (Social Science) and so classified as a General Pre‐Professional program (GPP), but it actually functions like a
Career and Technical Education (CTE) program:  students are prepared for employment directly upon graduation as para‐educators, a category which includes

https://www.hawaii.edu/offices/cc/arpd/docs/2017_Annual_Report_of_GPP_Program_Data_Glossary.pdf
https://www.hawaii.edu/offices/cc/arpd/docs/2017_arpd_gpp_health_rubrics.pdf
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educational assistants, part‐time teachers, and paraprofessional tutors.
  AAT is being evaluated like a GPP program, whose sole demand indicator is a 3% annual growth rate. The rubric for demand states that the Teaching program needs to

keep up with the college headcount, the rating is as follows:

Healthy: Anything higher than the college annual headcount or within 3% of headcount

Cautionary: Within 3‐8% less than overall headcount

Unhealthy: Greater than 8% less than annual student headcount

 In the  Fall term (2016‐2017), there are 417 declared majors at Census, the highest number of majors in any Fall term.
 In addition, 75 candidates enrolled (2013‐2016) in the Alternative Certification for CTE Licensure program and 201 (2015‐2016) in the SPED/Inclusive
Certificate of Competence program. These students are not included in the number of majors.  These students are not TCH majors, but they are in the
Teacher Education program.
The number of SSHs taken by program majors continued to increase while the number of classes nearly doubled over the three years and the fill rates
remained high (86.2%).
The number of TCH majors who are of Native‐Hawaiian ancestry rose from 126 (15‐16) to 135 (16‐17).

In short, the program has experienced consistently high demand for 11years.
 And we anticipate continued growth for the following reasons:

The AAT program has become an essential component in the educational pipeline, recruiting local students who have a desire to become K‐12 classroom
teachers and return to their communities to teach.   As part of the report to the legislature, the Hawaii Educational Policy Center included data published by
the DOE with statistics demonstrating the high percentages of teacher turnover and school sites that are deemed, “hard to staff.”  Out of a list of 49 districts
statewide, 17 sites listed were in the Leeward and Central complexes.
Increasing the local supply of teacher licensure candidates with commitment to the island communities that produce them is critical if we are to meet the
increasing need for teachers.
According to the Hawai`i Department of Education 2015‐2016 Employment Report, 1240 new teachers were hired with 25.6% of those new hires being placed
in the Leeward District schools and 15.2 % placed in Central District schools.  Of these new teacher hires, approximately 10% will be Native Hawaiian and 5%
will be Filipino, underrepresenting those ethnic groups in the communities they are expected to serve.  To address this problem, the Teacher Education
program faculty continue to implement strategies that focus on the recruitment, retention/transfer or graduation of these underrepresented groups in the
belief that they will ultimately return to teach in those underserved areas.
 In November, 2012, Leeward Community College was approved as a State Approved Teacher Education Program (SATEP) for an alternative pathway to state
teacher's licensing in the six CTE fields.  The Alternative Certification for CTE Licensure program is an addition to the AAT program (approved by Pres. Lassner
to be called the Teacher Education Program).  Considered a post baccalaureate program as approved by Hawai`i Teacher Standards Board, this alternative
route will provide candidates who have a minimum of an Associate degree and 3 years of industry experience the pedagogical or "how to teach" content. 
Candidates completing this course of study will be recommended for a teaching license issued by Hawai`i Teacher Standards Board and eligible to teach
grades 6‐12 in CTE classrooms.  The program is offered online, state‐wide, providing access to candidates within the State.  As of fall, 2017, 41 candidates are
actively completing coursework.  As with the numbers of AAT majors, the numbers seeking alternative certification have exceeded expectations. These
candidates do not declare the AAT as their major because they are entering with a degree, therefore they are counted in the SSH non‐major classes. Upon
completion of coursework, candidates receive the Alternative Certification for CTE Teaching Certificate of Competence.
Spring, 2015 a SPED/Inclusive Certificate of Competence was developed and offered for the first time. This 16 credit certificate is a competency based
training program designed to meet the needs of Hawai`i's diverse students, with a focus on addressing the needs of students eligible for special education.
The 6 course certificate prepares students to work inclusively. Students in this certificate program are not declared TCH majors. As of fall, 2017, 201 students
have enrolled in this certificate. 
With the critical need in the State of Hawai`i for Special Education teachers (PK‐12), the Teacher Education program has designed an Advanced Professional
Certificate in SPED which has been approved by Hawaii Teacher Standards Board as an alternative pathway leading to teacher licensure For SPED K‐12
mild/moderate. The requirement for entering this 19 credit program is a bachelor's degree or higher. All courses will be offered online providing access to
candidates state wide.
With the critical need in the State of Hawai`i for Special Education teachers (PK‐12), the Teacher Education program has designed a 3+1 degree program with
a signed MOU with Chaminade University of Honolulu. Students will complete the AAT degree and third year SPED coursework at the 300 level at Leeward CC.
In their final year, they will transfer to Chaminade University to obtain their bachelor's degree after completing final coursework and student teaching. 

Part III. Action Plan

Providing Access, Recruitment and Retention Strategies:

Providing Access:  Beginning in Fall of 2009, the AAT program was made available to students state‐wide through distance learning.  All five core education courses
and all education electives are offered via Laulima (the online distance education server).  Students on Oahu and neighbor islands can complete the AAT degree and be
ready for employment as highly‐qualified para‐educators or transfer to a College of Education at the University level.  Teacher Education faculty have worked in
cooperation with the Educational Media and Technology Center to redesign education courses so that they are consistently formatted for online delivery and,
complemented with video streaming of demonstration lessons and lectures to make the written word come alive for students.  Instructors using Camtasia have
prepared a welcome to engage the online student.  The Educational Media Center has prepared an orientation to the tools in Laulima.

Candidates can attain the Nationally approved (by the Council for the Accreditation of Educator Preparation (CAEP) spring, 2015, SATEP (State Approved Teacher
Education Program)  Alternative Certification for CTE Licensure (described in Demand) completely online via two tracks.  Track I requires candidates entering with a
bachelor's degree to complete 11 credits of coursework (including a full year of Practicum in the field).  Upon completion of the program of study, candidates will be
recommended for a license in a CTE field issued by Hawai`i Teacher Standards Board.  Track II requires candidates entering with a minimum of an Associate degree
and 3 years of industry experience to complete 17 credits of coursework.  They will  be recommended for a restricted license in a CTE field with the Hawaii Teacher
Standards Board.  All the instruction for either track will be delivered online to accommodate candidates who are working and candidates on neighbor islands.

The SPED/Inclusive Certificate is a 16 credit course of study which will provide current AAT students, para educators employed by the HIDOE, and in‐service teachers,
the content and pedagogy to support their development as they work with special education students in an inclusion classroom. The courses are offered online to
provide access State‐wide. As of spring, 2017, 201 students have enrolled in the certificate program.

Action Plan:

Integrate new content for our Teacher Education students and enhance the quality of our distance education courses.  "Highlighting Effective Teaching" is a
project that focuses on bringing classroom realities and teachers’ perspectives to our students through video and recorded interviews.  Through technology,
Teacher Education students will benefit from "real life experience".  Teacher Education faculty have visited school sites on Oahu at the elementary, middle
and high school level to document effective practices and strategies through the production of videos.
Increase the number of qualified CTE teachers.  The state must have more qualified licensed CTE teachers. An instructor/Program Coordinator for the
 Alternative Certification for CTE Licensure programs was hired as a result of the TAACCCT grant and transitioned to a BOR faculty position spring, 2016.  The
Instructor/Program Coordinator will continue to partner with Principals, CTE Directors, CTE Department Chairs and CTE Resource Teachers to place
candidates in the middle/high school level classrooms state‐wide so that they can complete their two semesters of practicum and become licensed. The
courses are offered via distance learning to provide access to candidates State‐wide. Currently candidates are on Kauai, Maui, Molokai, Oahu and Hawaii
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Island. The Alternative Certification College Supervisors will travel to school sites state‐wide to mentor and supervise the candidates during the field
experience and student teaching. The instructor/Program Coordinator will recruit and advise candidates in the field.
Increase the number of qualified para educators (Educational Assistants, Part time teachers and para‐professional tutors) in Special Education. An
instructor/SPED Coordinator was hired as a result of the TAACCCT grant and transitioned to a BOR faculty position spring, 2016.  The
Instructor/SPED Coordinator developed the SPED/Inclusive certificate to meet that need, however, this is only the first step. With the critical shortage in the
State for qualified special education teachers, an Advanced Professional Certificate for para‐educators working in SPED/Inclusion classrooms, and for in‐
service teachers requiring professional development in this area has been developed. Students interested in becoming special education teachers entering the
Teacher Education program without a degree will complete the AAT coursework plus the APC coursework in the third year (300 level courses).  An MOA with
Chaminade University of Honolulu has been developed so that students will seamlessly transfer to complete their final year (coursework and student teaching)
and be awarded a bachelor's degree . Students interested in becoming licensed SPED for Mild/Moderate (PK‐12) can transfer to Chaminade University of
Honolulu.  The Instructor/ SPED Coordinator will recruit, develop, and advise students in the field. 
Increase the number of licensed special education teachers through the Advanced Professional Certificate in SPED. The APC has been approved by the BOR and
Hawai`i Teacher Standards Board to add a field to Leeward CC's SATEP, for an Alternative Certification in SPED that will lead to teacher licensure in SPED K‐12
(Mild Moderate). This online program will provide access to those candidates with a bachelor's degree or higher who are teaching on emergency licenses in
special education classrooms state‐wide . 

Recruitment:  The Teacher Education counselor and instructors conduct informational sessions each semester to recruit new students to the program.  These sessions
are held on the Leeward CC campus, at DOE school sites and virtually using Blackboard Collaborate. Through campus advertising, the Leeward CC website,
communication with local high schools, a handshake campaign with DOE principals, appearances on Living 808 (local television program) and articles in the local news
media, potential students are informed about degree requirements, available support, and options for next steps on their career paths.  We believe that these venues
have made a very positive impact on recruitment for each of the education programs.

Action Plan:

Increase marketing and outreach to the neighbor island high schools to ensure the 2 + 2 pipeline for the AAT degree as well as the Alternative Certification for
CTE Licensure program, the SPED/Inclusive Certificate and APC in SPED.
Increase recruitment via onsite Information sessions held at K‐12 school sites.
Develop, fund, and execute a marketing plan to promote the Alternative Certification for the CTE Teacher Licensure program, the  SPED/Inclusion
certification and the AAT program in general.  The Teacher Education coordinator, faculty, and counselor will work with the director of marketing for
Leeward Community College to develop a state‐wide marketing plan that will integrate audio and visual presentations.
Hire a media specialist who will focus on marketing, outreach, recruitment and enhancing  Teacher Education program delivery via distance learning (to
include AAT, Alternative Certification for CTE Licensure and SPED).  The specialist would also produce videos that can capture Teacher Education program
initiatives and help recruit students state‐wide.

Retention: 

The Leeward Community College Strategic Plan, the Achieving the Dream goals, and the Leeward Student Success Initiative make improving success rates, particularly
the graduation and transfer rates of Native Hawaiian students, high priorities.  We believe that retention and persistence of the Teacher Education students will be of
the utmost importance.  The Teacher Education student population has a high concentration of Native Hawaiians from economically depressed areas.  They face
obstacles to success in higher education.  The support and guidance our students receive from the Teacher Education instructors,Coordinator, Counselor, the Academic
Support Specialist (currently funded by a Perkin's grant) and the peer mentors have been critical for success.  The successful completion rate remains strong at 79%. 
The safety nets with the Teaching Learning Connection, the redesigned distance education courses, the Academic Support Specialist and peer mentoring  have  been
key factors in student success.

The persistence rate is considered cautionary at 69%. The Teacher Education team recognizes that as our student population grows, our target groups of Native
Hawaiian/part Hawaiian/Filipino, non‐traditional students must receive more support to ensure they persist and complete the program.

Action Plan:

Hire an Academic Support Specialist.  This full‐time APT position will be responsible for overseeing student success (retention and persistence) initiatives for
the AAT program, the Alternative Certification for CTE Teacher Licensure program and SPED/Inclusive Certificate.  As the hub for the TLC (Teaching‐Learning
Connection), this specialist will work with the Teacher Education faculty to implement and support programs such as Peer Mentors, Field Experience as well as
supporting the SPED/Inclusive Certificate of Competence students, candidates in the Advanced Professional Certificate in SPED and the candidates enrolled in
the Alternative Certification for CTE Licensure program.  This focused, pro‐active attention is critical to the success of the Teacher Education students.  Of
the six program outcomes for the Associate in Arts in Teaching, this position addresses the first four program outcomes:  (1) to increase recruitment, (2&3)
retention, and (4) successful completion and transition to further education for all students.  This component also directly supports and aligns with the UHCC
2008‐2015 Strategic Plan objectives 1.2, 1.3, 2.2, 2.3, and Perkins 2010 1P1, 3P1 standards.  These goals can be achieved by providing a wide range of student
development services and college success initiatives, including first year experience activities, financial aid and scholarship assistance, new student
orientation and partnerships with Ho`oulu, Kalama, INPEACE, Ma`o Farms and Leeward CC Waianae.  In addition, the person in this position can collect data,
which will be used for trend analyses and grant proposals.  The grants will support further teacher preparation and workforce development, as well as
increasing access, retention, and transfer of underrepresented target groups, particularly Native Hawaiians. This position was formerly called the Student
Support Specialist which was funded by the TAACCCT grant which ended March 31,2016 and had had a very positive impact on the education program.
Hire 2 Peer Mentors.  The peer mentors work 20 hours per week tutoring and advising education majors in multiple subject areas to ensure the successful
completion of courses.  The assistance  these mentors provide to the Teacher Education Counselor, the Academic Support Specialist, Coordinator, Clerk and
Instructors has been invaluable.
Hire a student Assistant/peer mentor.  The student assistant will work 20 hours per week and will oversee the student resource and study area of the
education building and perform duties to assist the AAT clerk and instructors.  This student will be responsible for checking out materials and ensuring the
common "home away from home" areas are properly maintained along with tutoring.

 

Part IV. Resource Implications

To address the Cautionary efficiency health call, lecturers will be hired in order to assure that the AAT program, Alternative Certification for CTE Licensure
program, SPED/Inclusive Certificate and APC courses can offer all core courses and elective courses (AAT) each semester online and in‐class to enable
students to complete the degree and certificates in a timely fashion.
Funding for an APT Academic Advisor; $60,000.00 per year. This position is critical to provide continued support for the Teacher Education students (in all
programs); to train and maintain the peer mentor program; to assist the large case load of the Teacher Education Counselor; to focus on persistence,
retention and successful completion of the Teacher Education program. In addition the Academic Advisor will recruit and provide outreach to the high schools.
Funding for an APT Media Specialist; $55,000.00 per year. This position will support the Leeward CC Teacher Education faculty to enhance their online
instruction integrating HETS videos,and providing expertise for the SPED APC integrating adaptive technology. In addition, the Media Specialist will support
Cooperating Teachers and College Supervisors conducting Field supervision for the Alternative Certification for CTE Licensure program and the Alternative
Certification in SPED, through the use of technology (ex/ video cameras, tracking devices).
Funding for two Peer Mentors and one student assistant/mentor; $18,000.00 per year ($3,000.00 per semester per person). These mentors support all
education students by tutoring in all content areas. Data demonstrates that over 50% of students who were in danger of failing in the spring, 2015 semester,
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completed their courses successfully. The student assistant/peer mentor will assist the Teacher Education clerk and oversee the student resource room as
well as tutor.
Travel funds for neighbor island travel for the College Supervisors to observe candidates in the field for the Alternative Certification for CTE licensure program
: $5,000
Travel funds for neighbor island travel for the College Supervisors to observe candidates in the field for the APC in SPED licensure program : $5,000
Mileage reimbursement funding for Alternative Certification Faculty (College Supervisors) and SPED APC Faculty traveling to school sites on Oahu: $3,000
Funding to provide stipends to the Cooperating Teachers in the HIDOE who mentor and supervise the Alternative Certification for CTE Licensure Program
candidates. Currently each CT is compensated $50.00 for the first semester of O&P (Observation and Participation) and $200.00 for second semester, Student
Teaching.  $5000.00
Funding to provide stipends to the Cooperating Teachers in the HIDOE who mentor and supervise the Alternative Licensure for SPED candidates. Currently
each CT is compensated $50.00 for the first semester of O&P (Observation and Participation) and $200.00 for second semester, Student Teaching.  $5000.00
Funds for Hotspots which provide internet access for the College Supervisors as they assess the Alternative Certification for CTE Licensure candidates who are
completing their two semesters of practicum (state‐wide):  $2880. (per year)
Travel funds for neighbor island travel to provide information sessions to recruit potential students each semester. $5,000.00 (two‐three faculty will provide
the outreach).

Program Student Learning Outcomes

For the 2016‐2017 program year, some or all of the following P‐SLOs were reviewed by the program:

Assessed
this

year?
Program Student Learning Outcomes

1 Yes The successful candidate will be collaborative: able to analyze, collaborate in and value learning communities to ensure learner growth and evaluate
his/her own effectiveness.

2 Yes The successful candidate will be student‐oriented: able to analyze, implement, and value developmentally appropriate instructional and assessment
strategies and positive learning environments to ensure growth for all learners and evaluate his/her own effectiveness.

3 Yes The successful candidate will be relevant: able to analyze, design, implement, assess, and value standards‐based lesson plans that are contextually,
culturally, and technologically relevant to reach all learners and evaluate his/her own effectiveness.

4 Yes The successful candidate will be effective: able to reflect on, demonstrate, and use as a model his/her own professional development to ensure
growth for all learners and evaluate his/her own effectiveness.

A) Expected Level Achievement

The expected level of achievement for the Teach (AAT) program is that for each PLO 70% or more of the course assessments have met CLO.

B) Courses Assessed

PLO #1 courses assessed: ED 290; ED 279; ED 294; ED 295 and ED 100

PLO #2 courses assessed: ED 284; ED 294; ED 289; ED 285; ED 295

PLO #3 courses assessed: ED100; ED 279; ED 289; ED 290;ED 291; ED 285; ED 296

PLO #4 courses assessed: ED 100; ED 284; ED 285; ED 289; ED 290; ED295

C) Assessment Strategy/Instrument

A variety of assessments were used from short answer, case studies, presentations/project based. All course assessments were
evaluated using a rubric.

D) Results of Program Assessment

PLO #1: "Met".   Four out of five courses assessed met the CLO. Thus equals 80%.

PLO # 2: "Met".   Thirteen out of thirteen courses assessed met the CLO. Thus equals 100%.

PLO #3: "Not Met":  Four out of seven courses assessed did not meet the CLO. Thus equals 57%.

 

70% of the students in the AAT program need to reach developing proficiency on all lesson plan assignments.
 ME = Meets with Excellence  90%

 MP = Meets Proficiency  80%
 DP = Developing Proficiency 70%

 Below Proficiency = under 70%
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Quick links to campus homepages: Manoa Hilo West O‘ahu Hawai‘i Honolulu Kapi‘olani Kaua‘i Leeward Maui Windward

The University of Hawai‘i is an equal opportunity/affirmative action institution. Use of this
site implies consent with our Usage Policy.

 
If required, information contained on this website can be made available in an alternative
format upon request. 

copyright © 2018 University of Hawai‘i

Contact UH | Emergency information 

            

Get Adobe Acrobat Reader
 

This page last modified on January 3, 2017

DNA = Did not attempt assignment
 

N = 256 students (104 F2F; 152 DE)

69% of F2F students scored at 70% or above.
 63% of DE students scored at 70% or above.
  

PLO #3 = Not Met

ME =  49/104 F2F students (47%);      69/152 DE students (45%)
 MP =  16/104 F2F students (15%);      15/152 DE students (10%)
 DP =  7/104 F2F students (7%);           12/152 DE students (8%)
 BP =  12/104 F2F students (12%);       20/152 DE students (13%)
 DNA = 20/104 F2F students (20%);      36/152 DE students (24%)

PLO # 4: "Met".  Eleven out of eleven courses assessment met the CLO. Thus equals 100%.

E) Other Comments

PLO#3 Analysis and results: This particular PLO (improving lesson planning) is an ongoing discussion from the previous year
among ED faculty. Based on the assessment data and results, it appears that some students struggle with developing lesson plans
that have clear and measurable lesson objectives that are supported with clear assessment(s) and lesson instruction. In order to
get students to improve their lesson planning skills, the ED faculty is identifying foundational elements in each of the ED course(s)
and plan to develop a lesson planning template that requires students to include these elements in all their lesson plans.

F) Next Steps

As a result of the analysis the AAT program recommends the following:

1. ED Faculty plan to meet in spring, 2018 to identify foundational elements in each ED course’s lesson plan and to develop a
consistent template to be implemented in fall, 2018. Then PLO#3 will be assessed the following year to evaluate the template’s
impact on students’ lesson planning scores.
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